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Important Notes about Today’s LIVE Session

* Use the CHAT to comment during the LIVE session
» Technical Difficulties? Use the chat to send a message to the Host

» Session is being recorded and available for viewing until February
23, 2025

* Continuing Education: For those that purchased continuing
education, 1.5 CEs will be automatically transferred to your NCDA
record.

* 1.5 CEs is available to anyone for a fee of $25 USD. To purchase CEs,
contact Natalie Scrimsher at nscrimsher@ncda.org
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CCDF leverages the power of career development to build
better careers, happier lives, thriving workplaces, and
nealthier communities.
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A couple of examples of CCDF's current Research & Development initiatives:

In Motion & Momentum-+ ( )

Thriving Workplaces (
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https://immplus.ca/
https://thrivingworkplaces.net/

L

in motions

motions Our Story | Innovation & Partnerships | Impact | Licensing | Contact | Login

inmotions

momentum+

Created & Powered by the Canadian Career Development Foundation

For nearly a decade, IM&M+ has transformed lives and communities across Canada.
e

It is a career development group-based program with a difference, providing experiences and
opportunities for people who may have had repeated setbacks to traditional learning and/or work. It
helps people reconnect with their potential, take charge and live the life they want to live.

https://immplus.ca/
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WORKPLACES

What potential could we unlock if
small businesses and workers were
both supported to thrive at work?

Thriving Workplaces seeks to drive innovation in publicly funded employment services to better align the
expectations of work seekers, workers, and small businesses, contributing to robust workplace bargains,
stronger retention, and thriving workplaces for all.

https://thrivingworkplaces.net/
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A couple of examples of CCDF’s current Capacity Building initiatives:

The Career Development Professional Centre

< )

Career Development Learning Centre
VOCO (



https://cdpc-cedc.ca/
https://ccdf.ca/training-resources/
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Capacity

https://cdpc-cedc.ca/

Building excellence and innovation in
career and workforce development

WE ARE STRONGER TOGETHER -
Connect with your peers and discover new learning opportunities Purpose- Competence- Integrlty- ImpaCt.

at the Career Development Professional Centre!
CAREER
DEVELOPMENT
PROFESSIONALS
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https://ccdf.ca/training-resources/
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A couple of examples of CCDF's

’;.?' Council of Ministers of Education Canada (CMEC)

Reference Framework for Successful Student Transitions

‘s nternational Centre for Career Development and
Public Policy

nternational Symposia

4



https://www.cmec.ca/Publications/Lists/Publications/Attachments/372/CMEC-Reference-Framework-for-Successful-Student-Transitions-EN.pdf
https://www.iccdpp.org/
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A couple of examples of CCDF’s Advocacy contributions:
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An open letter to policy and industry

. United Nations Day of Career and Livelihood
leaders about how to support Canadian
workforce transitions

https://www.undcl.org/
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Inspiring Careers — Empowerin

MISSION ,

NCDA provides professional development, publlcatlons
standards, and advocacy to practitioners and educators w
inspire and empower individuals to achieve th
career and life goals

VISION
For all people to attain fulfllllng
career and life goals



Listen to NCDA's latest podcast episodes!

ncda.buzzsprout.com
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The Hub

ial Development  Publications ~ Standards Advocacy Resources ~Members Only




There are five branches of credentialing,
each with their own paths for boosting
professional growth and recognition.

You can explore our comprehensive
website for information, application
requirements, costs, and study guides. N

. :\7 \/( 1 -

www.NCDAcredentialing.org
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Advocating for
Work-Related Legislation

Dedication to E. Niel Carey The 2022-2023 NCDA Awards

NCDA'S FIRST EXECUTIVE DIRECTOR BRIANNA NAVARRO
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2025 NCDA Global Conference

Over 200 sessions on the latest
research/theories/tools/ techniques used by
career professionals around the world

Welcoming over 1,000 career professionals
from across the globe AUTONOMY z5 CHANGE

— EVOLVING AND ADAPTING
“CAREER DEVELOPMENT

€ “4
“i.:-.'. _.I.' '

Special observance and recognition of W REvOLUTIONARY TIMES
Juneteenth e e
el Areanra, GA

JUNE 18-20, 2025



http://www.ncdaconference.org/

Career Development Quarterly (CDQ)

Official Professional Journal of NCDA

Fosters career development through
articles on career counseling, individual &
organizational career development, work

and leisure, career education, career

coaching and career management

The National Career Development Association
A division of the American Counseling Association
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7th edition of NCDA's

Guide to Career e
Assessment
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ONLNE COMPANION:
A Comprehensive Guide fo
Coreer Assessment -
Annual Subscription
Subscriplions f v
Mon-rmember 3
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The print boek and the enline companion must be parchased soparakely
and can be wsod tegother or a5 stand-alene roseurces.



http://www.ncda.org/

What is CERIC?

A national charitable organization:

Promotes career development-related research, learning and advocacy
Supports a cross-sectoral professional service community

Vision: People in Canada have the capacity to use their skills and talents towards
a more fulfilling future for all

Funded by

-

W The Counselling
Foundation of Canada
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Strategic Mandates Promoting career

development as a priority
for the public good

Building career
development

knowledge, mindsets
and competencies
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Funding for Research & Learning Projects

New emerging Shifting career
career mindsets and the
development role of career

Career
practitioning with

social and
economic impact

theories and career development
management professionals in

models evolving times
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Practice Principles: Career Theories and Models at Work with
Life Strategies

Exploring Possibilities; Journeying Through Career-Related
Learning in Grades 4-6 with Ironwood Consulting

Wayfinder Reflective Practice - Experiential Learning — Career
Development with OneLife Tools

Supporting the Integration of Refugees with Low Levels of
Education with Laval University

Role of Career Education on Students’ Education Choices and
Post-Secondary Outcomes with SRDC

Retain and Gain: Career Management for Small Business with
Canadian Chamber of Commerce

Strengthening Mental Health Through Effective

Career Development with Life-Role Development Group
Military to Civilian Employment with Canadian Armed Forces

Practice

Principles:
Career Theories
and Models

at Work

resources.
Available for
purchase or free
download
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* HIDDEN SECTOR, HIDDEN T,

DEN TALENT
MAPPING CANADA'S
CAREER DEVELOPMENT 2024

Career Development in 2040 with Creative Futures

How the career development sector, advocacy organizations and
policymakers need to prepare for 2040 and beyond

Aims to motivate action that ensures workers across Canada have
the support they need to prepare and adjust to the futures of work.

Hidden Sector, Hidden Talent: Mapping Canada’s Career
Development Sector with Challenge Factory

For the first time, reveals the full scope of the people and systems
providing career services and supports to Canadians

Provides the evidence base needed to unlock the potential of
Canadian career service professionals



CANNEXUS 25

Canada’s bilingual career development
conference — Jan. 27-29, 2025

Hybrid virtual & in-person | Ottawa

Leading Canadian and international
keynotes

100+ education sessions with
cutting-edge thinking and research

Nearly 2,000 attendees

40 supporting

porting ccdf | fede
organizations include: g Cnstan | roratoncnadre

National Career Development
Association

no-cost PD
Webinars offering online convenient

and accessible learning

Recent Topics: Indigenous
international viewpoints, Al in career
services, Trauma-Informed Practice

Available recordings

Plus! Certificate on Intersectional
Approach to Career Development
(with BIPOC-D jobseekers)



Canadian Journal of Career Development

CANADIAN | REVUE
JOURNAL OF | CANADIENNE DE
CAREER | DEVELOPPEMENT
\ RIERE

Canada’s only peer-reviewed
journal on career development

DEVELOPMENT | DE CAR

Showcases cutting-edge research
from Canada and beyond

Free to subscribe and access
archives
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CAREER Weekly

CareerWise [ OrientAction

Popular content curation site with original
perspectives

Receive a weekly roundup of news & views
Themed issues of newsletters, e.qg.: Culturally
Responsive Career Development, Teen
Career Decision-making, Neurodiversity

Free to subscribe
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Scan to download
the Playbook

Oy, 10

Scan to sign Open
Letter
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An open letter to policy and industry

leaders about how to support Canadian '.'. _'E. ':# E
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Beyond Decent We
Playbook Work

A Nationg|
Career pe

workforce transitions

Generational fairness has finally entered the mainstream, receiving official buy-in from the
Government of Canada in its 2024 Budget.

\;Acllvococy Cqmpqlgn for
elopment in Canadg

With this year’s significant shift in budget theme, it is time for policy and industry leaders to
tap into lifelong career development to support Canadian workforce transitions and
advance a better Future of Work for Canadians of all ages.
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LEADERSHIP LAB

Thinking about changing jobs? First,
you should develop a career mindset

CANDY HO

ECIAL TO THE GLOBE AND MAIL
NOVEMBER 16, 2022
UPDATED NOVEMBER 23, 2022

FINANCIAL PO

Work / News

Employers need to embrace
career development to build a
decent work future

Candy Ho: Decent work is more than just good compensation
and work conditions

- 0000

Candy Ho, Special to Financial Post

Published Aug 07, 2023 » Last updated Aug 07,2025 + 3 minute read

LU EEE PREPARING FOR A CHANGING JOB MARKET

ECONOMICS

Major factors that will impact the job market by 2040:
Career development expert Candy Ho

Candy Ho, board chairof CERIC and assistant professar of 3t ihe Universty of the Fraser Vally,jons BNN Bloomberg to
dieraies tha findinas of CFRIC'e ranor r Nav lika tha adnntion of Al and climata

ot in o040 She
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Why companies need to invest in workers’
careers — or kiss top talent goodbye

By André Raymond Contributors Candy Ho
Sat., Feb. 5,2022

Media
Relations
Training
Program

with Keka DasGupta

for Career Development
Professionals

Are you interested in adding your expert take on career and workforce

issues in the headlines?

e Do youwant to see your program, project or organization profiled by
the media in your community?

e Wondered what you can do to increase the visibility of career

development services nationally?

Registration for this free online course is open!
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