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Activities to Date  
· Co-chairs Christian and Melissa held several conversations with John Long of the Credentialing Committee to explore ways to support credential seekers in their ongoing development in multicultural and social justice competence. 
· We finalized working group members to take the lead on revisions of the Multicultural Career Counseling Competencies.
· Had 80 conference attendees at our committee meeting in Houston. We appreciate the separate space to hold our meeting due to the large interest in our work. We will continue to ask for a separate space for our meetings at the NCDA global conference. 

Projected Plan through fiscal year end (September 30th)
· Hold full committee meeting in which we will draft a statement of support from the Committee on DICI for the credentialing process as a means through which to develop multicultural and social justice competence in career development practice
· Schedule a first meeting of the task force on multicultural competencies revision

Outcomes of Funding Received:
Twenty-five NCDA members and leaders gathered on Saturday morning, June 29 for a Town Hall Breakfast at the Houston NCDA conference. These members were invited or expressed interest in attending this inaugural event in which the co-chairs of the Committee on Diversity Initiatives and Cultural Inclusion hosted a dialogue about engaging Black and African-American men in leadership in the organization. Several recommendations emerged from this discussion which we humbly share with the Board. We would like to follow up this memo with a discussion on which items are actionable in the near and long-term future. 

Recommendations
· Continue the town hall + meal setting, but at a more accessible time during the conference (e.g., featured session, lunch session). 
· Expand the event to include more members.
· Invite underrepresented members rather than requesting self-enrollment to the event.
· Open lines of communication for Black and African-American members to connect and share resources in between conferences.
· Consider offering leadership training and mentorship at the national and state levels for Black and African American members. Create a clear and direct pathway from state CDAs to NCDA leadership.
· The Diversity Initiatives & Cultural Inclusion committee was encouraged to be more consistent and vocal in communication with the Board. The number of members justifies this level of communication (40 standing members plus 40 new members from the Houston conference).
· We need to do more than just increase representation; we need to build practices and relationships with Black and African-American men in the organization. Invest in and develop these members for leadership and involvement.
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