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INDIA CAREER DEVELOPMENT 

ASSOCIATION 
Hi Everyone!  

As we all know, the process of exploring 

the right career choice is a journey to 

unravel what we are really meant to be. 

This journey starts with career 

exploration, moves through phase of 

career identification to the settlement in 

ǘƘŀǘ ŎŀǊŜŜǊ ŀƴŘ ŀǎŎŜǊǘŀƛƴǎ άLέ ǿƛǘƘƛƴ ŀ 

person. Making a career choice requires 

ƎŜǘǘƛƴƎ ƛƴ ǘƻǳŎƘ ǿƛǘƘ ƻƴŜǎŜƭŦ ŀƴŘ ƻƴŜΩǎ 

surrƻǳƴŘƛƴƎǎΦ άWhat we likeέ ŀǎ ŎŀǊŜŜǊ 

ƻǇǘƛƻƴ ƛǎ ƴƻǘ ǘƘŜ ƻƴƭȅ ŎǊƛǘŜǊƛŀ ŦƻǊ άwhat 

we chooseέΦ  

Choosing the right career requires: 

¶ Career planning and decision 

making 

¶ Knowledge about career specific 

aptitude 

¶ Information about various career 

options 

¶ Academic institutions providing 

specific courses 

¶ Developing an effective resume 

and cover letter 

¶ Effective interviewing strategies 

 

If finding career direction is a 

process, it needs efforts to make 

successful accomplishments at 

each step. The more efforts you 

put into the planning stages the 

better your results. These 

efforts become certainly 

worthwhile, when you end up 

with a clear sense of the career 

direction. 

    (editorsdesk.icda@gmail.com) 

 

òYour work is to discover your work and then with all your heart to give yourself to itó-  Buddha 
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PRESIDENTôS MESSAGE 

It is with great pride we bring out the First issue of our Volume II, of the ICDA e-newsletter. The 

quarterly ICDA e -newsletter was started last year to share information related to career choices 

& career planning with a wider target group. 

ICDA consistently strives to achieve its objective of spreading awareness about career-related issues so 

that individuals make informed career decisions, in keeping with their abilities, interests & values. This is 

essential for any individual, both for job-satisfaction as well for leading a happy life. 

Our efforts to do so have been rewarded by appreciation received from different quarters: 

academic,  corporate as well as professional. We thank our readers for their constructive feedback and 

invaluable suggestions. Please keep sending us your comments. 

               Prof. N. K. Chadha 
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Professor NK Chadha, President, India Career Development 

Association, Head of Department of Psychology, Delhi University, 

will represent India at the United Nations 20th anniversary of the 

International Year of Family. Prof. Chadha is the only Indian 

professor and probably the first one who presented a paper on good 

practices of family policies making. Prof. Chadha, who is among the 

panelists at the UN, will be speaking on inter-generational 

relationships between grandparents and grandchildren. ñThe 

relationship that a grandchild shares with his grand parent is 

phenomenal in binding the family in one. There is a strong hidden 

inter dependence between these two generations and it is only in the 

joint families that such relationships survive,ò says Prof. Chadha. 
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Today one of the major concerns of all parents is to provide or help their chi ldren to select the best career. A career 

is the interaction of work roles and other life roles over a personôs lifespan including both paid and unpaid work in an 

individualôs life. People create career patterns as they make decisions about education, work, family and other life roles 

that will provide them with the best opportunities and the future. And this choice of the ñbest careerò depends on the 

interest and largely on the aptitude of the child. In this run and this present scenario, career counseling  plays a major 

role so as to make the students aware of their aptitude and interest and help them to make the best conscious choice 

for their future. Career counseling can be defined as:  

A largely verbal process in which a counselor and counselee(s) are in  a dynamic and collaborative, relationship 

focused on identifying and acting on the counseleeôs goal, in which the counselor employs a repertoire of diverse 

techniques and processes, to help bring about self -  understanding, understanding of the behavioral options available, 

and informed decision -  making in counselee, who has the responsibility for his or her own action (Herr and Cramer, 

1996). An objective form of career counseling is through an aptitude test, or a career test.  

 

MAKING THE APPROPRIATE CAREER CHOICE 
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Career testing is now often done online and provides insightful and objective information about which jobs may be suitable fo r the 

test taker based on combination of their interests, values and skills. Career tests usually provide a list of recommended jobs that match 

the test takers attributes with those of people with similar personalities who enjoy/are successful at their jobs.  

The original approach to formal vocati onal counseling is generally traced back to Frank Parsons (1909). Parsons became interested 

in unemployed school leavers and developed a counseling service in the Boston Civic House, a social settlement. In 1909, he p ublished a 

book (Choosing a Vocation) i n which he structured the three steps of vocational counseling as he viewed them in practice: self -analysis, 

occupational analysis, and true reasoning or counseling to relate personal and occupational information. Since Parsons' origi nal 

contribution, a va riety of approaches to career counseling have been developed representing a rich range of intellectual perspectives. 

Differential, developmental, social learning, cognitive, sociological, economic, and mathematical models have all been used t o help 

persons  make appropriate career choices.  

Sakshi Seth  

Student, III Year  

BA(H), Psychology  

Keshav Mahavidyalaya  

 

 




